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GET YOUR FAN GEAR OUT

WHAT’S THE BIG F--KING DEAL?

WHAT CAN DESIGN DO FOR YOU?

In a few years, USF St. Petersburg hopes to host
its own collegiate sports team. Tennis, golf and
volleyball are among the sports that have been
pitched after surveying students.

As a child, curse words were pitched as the root
of all evil. Why do we let words hold that power?
Read about how Luke Cross fought back about
only to discover that every (dirty) word counts.

The graphic design program hosted Command +
New, an exhibition dedicated to seniors and their
growth. This year the student designers explored
how design can change the world for the better.
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Adjuncts: Joy of teaching dampened by poor pay, benefits
By Nancy McCann
nemccann@mail.usf.edu

O

ne of the last things
college students
expect to learn is that
their instructor is living below
the poverty level.
Or can’t afford to take a
modest vacation.
Or is working three jobs.
But that is the reality for many
of the temporary, part-time
teachers around the country
known as adjuncts.
In the Southeast, they are typically paid between $1,800 and
$2,700 per course each semester,
although some make significantly more, depending on the
individual and institution.
Consider the numbers at USF
St. Petersburg:
— Almost half of the faculty in

2016 – 128 of the 269 teachers,
or 48 percent – were adjuncts.
In 2015, it was 138 of the 280
teachers, or 49 percent.
— Adjuncts taught 39 percent
of all undergraduate student
credit hours and 68 percent of all
undergraduate course sections
in 2015, according to numbers
collected by the Southern Association of Colleges and Schools.
In graduate programs, adjuncts
taught 25 percent of the courses
and credit hours.
— On average, USFSP adjuncts
earned around $8,180 per year by
teaching about 25 to 30 percent
of a full-time load, according to
a 2015 university report. The average annual salary for full-time
USFSP faculty was $79,496.
Greg McCreery, 39, an adjunct who teaches philosophy
on the St. Petersburg and Tampa

campuses, said he usually has
six classes in the fall, five in
the spring and one in the summer. His average annual salary?
About $35,000 for a married
man with two young children.
A few years ago, he said, he
lost health care benefits because he came just short of the
required teaching load.
“I’m a full-time teacher who
has to grade and take care of students, but every semester I have
to find classes to teach,” said
McCreery. “There’s always a
risk I won’t make enough money
or have benefits. We (adjuncts)
have no guarantees.”
After years of complaints,
some adjuncts like McCreery are
beginning to take action.
On April 20, a group representSee “Pay” P4

Two teachers, Two stories

NANCY MCCANN | THE CROW’S NEST

A Just Cause: Peter Golenbock,
70, a nationally known sports
author, acknowledges that he could
– and would – teach his classes on
sports and American history for free.
But he says the campaign to unionize adjunct teachers at USF’s three
campuses is a just cause.
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‘Always A Risk’: Greg McCreery,
39, has to cobble together several
philosophy courses on two campuses each semester to make an
average annual salary of $35,000.
“There’s always a risk I won’t
make enough money” to support
his family, he says.

STING RAY students fight for right to walk at graduation
By Devin Rodriguez
drodriguez7@mail.usf.edu
and Jessica Myers
jessicalynn5@mail.usf.edu

S

tudents from the Project
10 STING RAY stood next
to a picnic table outside of
the Campus Grind coffee shop.
They waited as their names were
called to receive a certificate.
Last year, this was their
graduation.
STING RAY is a non-degree
seeking program that provides
students with intellectual disabilities education in a college
environment. The program is not
accredited but offers its students
a certificate of completion.
While degree-seeking students
prepare for the ceremony on Sunday, May 7, at the Mahaffey Theater, STING RAY students will
not be walking. The program’s
students have been petitioning for
the past few months to participate
in their first commencement.
Albert Moreno, a Student
Government senator, organized
the petition that was signed by
students across campus. He
helped STING RAY students
collect nearly a thousand names
to present to administration.
“I’ve been working on this
project for about a year,” Moreno said. “I met a lot of these
students while working at the
Veteran Success Center. One day,
I witnessed a completion ceremony and in my opinion, after
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seeing what they went through in
a year, I was disappointed.”
Moreno said that after speaking
with Martin Tadlock, the vice
chancellor of academic affairs,
he was told about the obstacles in
STING RAY’s way. He said he
would still like to see STING RAY
students graduate with the rest of
the student body in the future. But
in the short term, he hopes to see
a separate ceremony for students
receiving any certificates.
“But the STING RAY students
really embody everything this university stands for. The fact that they
graduate outside of a coffee shop is
unmotivating,” Moreno said.
The standard commencement
ceremony, hosted at the Mahaffey Theater, offers a limited
space of 2,031 seats. Those
graduating are only allotted five
tickets for their friends and family, a contentious point among
students for years.
Tadlock said that the current
ceremony awarded degrees and
not certifications. To allow one
certification program to walk, the
university would need to offer
the experience to all certificate
students which could present an
attendance issue.
“We recognize the value of the
program. That’s never been in
question,” Tadlock said. “They
just aren’t in commencement
for many, many reasons. Commencement is primarily for the
awarding of degrees. We certainly can do something to recognize
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Sign Here: STING RAY student Dominique Moore asked students to sign a petition asking administrators to allow her
and her peers to walk in future commencement ceremonies.

certificate programs.”
Tadlock suggested that STING
RAY students fashion their own
awarding ceremony in one of the
ballrooms and said that he and
other staff would be more than
willing to attend in gown.
“We will gladly participate and
support any certificate program
that wants to award its gradu-
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ates,” Tadlock said. “We just
need to know where and when
that will be held.”
There are two commencement
ceremonies hosted in the spring,
and one at the end of fall semester.
Tadlock said that in the future
the university hopes to host its
commencement ceremonies on
campus. He said that there is a

theater planned for the top floor of
the new residence building which
could be used for the event.
Tadlock commended the work
Moreno and the STING RAY
students have done work so far
and hoped that in the coming
semesters the students could
See “STING RAY” P3
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Beyond
Students celebrate creative writing certificates
rumors:
Collegiate
sports
coming?
By Whitney Elfstrom
welfstrom@mail.usf.edu

By Tim Fanning
tfanning@mail.usf.edu

A

longside larger players like the Rays and
the Rowdies, USF St.
Petersburg hopes to introduce a
sports team it can call its own.
After years of circulating
rumors of future intercollegiate
sports on campus, it seems that
the university is finally ready
to commit, according to Vice
Chancellor Dr. Patricia Helton.
Beginning this year, the university will begin searching for a
consulting firm to help university
administrators decide on the right
sports programs to invest in.
The firm will likely create
focus groups and conduct
surveys to better understand
the kinds of sports students and
faculty would like to see. They
will also calculate how much
an intercollegiate sports program would cost the university.
According to Helton, some of
the most popular sports choices
are men and women’s soccer,
tennis, golf and volleyball.
USF St. Petersburg’s only
intercollegiate sport is the sailing
team, which is a member of the
South Atlantic Intercollegiate
Sailing Association. However, the
university has a number of intramural sports including dodgeball,
volleyball and kickball.
Once the university decides on
the sports it wants, it needs to decide where it wants to compete.
St. Petersburg is interested in
competing in either division one
or two of the NCAA or NAIA.
A big factor in moving forward with the plan came after
Regional Chancellor Sophia
Wisniewska spoke with Student Government, who offered
enthusiastic support.
But for students hoping to
compete in or attend future
games, it might be premature to
count on sports coming to USFSP soon. It will take many years
for the plan to come to fruition.
“Before we begin, we need
to look at the cost and how
quickly or slowly we want to
move on it,” Helton said.
Helton hopes that by allowing
St. Petersburg to compete with
similar residential campuses
that already have intercollegiate
programs, it will help bring the
campus’s six-year graduation
rate up from 38 percent.
“A lot of residential campuses
do have intercollegiate programs
and if we are competing with
these other schools, we want to
offer a program that will give
them school pride,” Helton said.
Funding for future sports
programs may come from
student tuition, and will most
likely increase the athletic fee
from $34.40 for a full-time
student taking 12 credit hours.
Part of St. Petersburg’s athletic
fee goes to fund USF Tampa’s
intercollegiate sports program.

O

ne after another the newly
certified creative writing
students stepped up to the
microphone outside The Tavern.
They read selections from the
work they had crafted over the
course of the semester while
the crowd sipped beer and
munched fries.
Recently, there’s been talk of
dissolving the English department’s creative writing program in order to focus on the
English major’s main concentrations: Writing Studies and
Literature and Cultural Studies.
But it appears the certification
is here to stay.
Dr. Thomas Hallock, an English professor, believes in the
importance of creative writing
and wants to revamp the creative writing program.
“We are trying to find a
way to provide what students
want while also meeting the
realistic needs of our university and what we can accomplish,” said Hallock.
The English department
hopes to combine face to face
and online courses in an effort
to move the creative writing
program online. By doing this,
USF St Petersburg will be able
to offer more undergraduate

and graduate courses as well as
more coherence and cohesiveness in the program.
“[Creative writing] is not
going anywhere,” said Hallock. ”We realize it is a vital
part and something that our
students absolutely want.”
Last week the creative writing students currently enrolled
in the program came together
at The Tavern to celebrate
those earning their certificates.
The event, “Creative Writing
Is Not Dead,” allowed participants to perform readings
that showcased the skills they
acquired through the program.
The event also celebrated the
Sigma Tau Delta literary journal, Papercut, and the pre-publication of “Salt Creek Journal.”
Megan Hammer, a sophomore global business major, is
thankful the certificate program
allowed her to experience
creative writing, despite her
drastically different major.
“The whole concept of being
able to have two different specialties, and be skilled in both,
is so cool,” said Hammer. “I
think it’s an important part of our
community on campus because
we are such a diverse group.”
Hammer hopes to become a
member of Sigma Tau Delta
and contribute to Papercut.
She believes that the rise of

the literary journal will keep
the creative writing certificate
alive. Promoting the journal
through social media will help
get the news to students who
may not have been aware of
the creative outlet.
Arielle Stevenson, a USFSP
alumna, also read that night.
She shared the story of Mordecai Walker and his avocado
tree, beautifully describing
the deep-rooted heritage that
surrounds the St. Petersburg
Driftwood neighborhood.
Stevenson depicted the story

of how Walker planted a Florida
avocado tree in 1950 and how
he fought for the right of his
land against the bureaucracy
that wanted to build I-275 right
through his front yard. She
captivated the audience with
Walker’s tale about overcoming
the decimation of minority communities across the South.
“[Mr. Walker’s] story remains distinct because he triumphed economically, culturally, everything-ly — becoming
a middle-class black man in the
South,” said Stevenson.

WHITNEY ELFSTROM | THE CROW’S NEST

Honoring Heritage: Arielle Stevenson read from the memoir she wrote
depicting the life of St. Petersburg native Mordecai Walker at the “Creative
Writing Is Not Dead” event April 27.

Hazing
hurts
sailors
last
semester

By Devin Rodriguez
drodriguez7@mail.usf.edu

S
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All Aboard: The all-women’s sailing team is the only varsity sports team on campus. They receive their
funding through Tampa funding. USF St. Petersburg is working towards developing its own collegiate sports
team.

everal members of the
women’s sailing team
were suspended for two
semesters last year after a university investigation concluded
they were guilty of hazing
younger teammates.
Coach Allison Jolly said the
students – all juniors – were
suspended at the beginning of
the 2016 spring semester. They
were allowed to return at the
beginning of this semester.
During their suspensions,
Jolly said, they were not allowed to fraternize with other
team members or participate in
any campus sailing clubs.
Jolly didn’t know the specifics of the hazing incident.
The university’s Office of
Student Rights and Responsibilities, which handled the
case, did not share its specific
findings with her, Jolly said.
There are two sailing teams
at USFSP – a coed team and an
all-women’s team. Both are fixtures on the campus waterfront.
The suspensions, which apparently grew out of off-campus incidents, involved only
the women’s team, Jolly said.
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Historic St. Petersburg City Theater scheduled to close
By Alyssa Coburn
agcoburn@mail.usf.edu

T

he stage door is broken,
the roof leaks and the air
conditioning needs to
be updated, but St. Petersburg
City Theater feels more like a
well-loved home than a rundown building.
For the past 59 years, cast
and crew members have signed
their names on the walls backstage. The theater has been collecting these memories since it
moved into the 31st Street S.
location in the 1950s.
After nearly six decades, St
Petersburg City Theater will be
closing its doors on 31st Street S.
The 92-year-old stage
company boasts of being the
oldest, continuously operating
community theater in Florida.
Known as St. Petersburg Little
Theater since 1933, the theater
was renamed in 2011.
However, these memories
will be lost after its final mainstage production this month.
The theater has been facing financial issues for several years.
“I was sickened by it, and sad
because it was just such an important part of my son’s life,”
said Robin Samuels, a former
education committee member
and decade long supporter.
Robin’s first interaction with
St. Petersburg City Theaters
was in 2006 when her then
9-year-old son, Grayson, be-

came involved in one of their
summer programs.
According to Robin, her son
almost didn’t return to the camp
after his first audition. “He told
me he did awful,” said Robin.
However, Grayson found himself playing the lead antagonist
in the musical “Oliver.”
“He was happy from that
moment on. He found a home
at a young age and it became
his comfort zone,” said Robin.
As time went on, the Samuels
family continued their involvement, with Grayson performing
and even directing productions,
Robin joined the education
committee and Scott Samuels
acted as treasurer for a year.
“Sadly, this meant we saw the
end coming,” said Robin. Despite being privy to the theater’s
financial issues, Samuels said the
closure still came as a surprise.
Kacy Vance, a junior mass
communications major and
box office manager for freeFall
Theatre Company was also
saddened by the news.
“It’s really disheartening
when something that’s supposed
to be a staple in your community can’t be upheld by the community anymore,” said Vance.
According to Vance, successful, sold-out shows can
put even professional theaters
in the red. “Audience members don’t realize how much
money it takes to keep a theater
running. Coming to the shows

isn’t enough,” said Vance.
Community theaters like St.
Petersburg City Theater rely on
ticket sales, memberships, donations and grants for support.
They also rely on the community to provide actors, ushers
and technical crew. “Volunteers
are indispensable,” said Vance.
St. Petersburg City Theater
struggled with costs beyond
regular maintenance. Roof
leaks and air conditioning
issues plagued the theater for
years. The theater paid for
several patches but hasn’t been
able to afford to replace them.
“We are losing a huge part of
history if we lose that building,” said Latoya McCormick,
a former USF student who has
been involved with the theater
since the 2005 production of
“Music Man.”
St. Petersburg City Theater
was McCormick’s first experience with performing.
“I did my first show and
then I was a part of every
musical for two seasons. Now
musical theater is part of my
life,” said McCormick.
McCormick teaches music
education at Meadowlawn
Middle School. Originally
certified in music education,
McCormick was inspired by
her involvement with City
Theater to also get certified
in musical theater education.
She now teaches musical
theater classes and leads the

school’s drama club.
“Those of us that have performed there and written our
names on the wall — we care
about it, but it’s not important
to the city. The government is
not supporting that history and
we’re about to lose that history,” said McCormick.
Theaters like Largo’s Eight
o’Clock theater are financially
supported by the city, however, St. Petersburg has yet to
take that initiative.
“So many children have
gone through their programs
and so many people have
come through those doors. It’s

the oldest theater in the state
of Florida and you can’t find
money to save this historic
building?” said McCormick.
Currently, the theater is looking for other options to continue their legacy. According to
Vance, freeFall is considering
hosting St. Petersburg City
Theater’s summer education
programs, which were canceled
due to the building closure.
The theater’s final mainstage, “Squabbles,” will be
showing Friday, Saturday and
Sunday, May 5-14. Tickets are
$15 for students and $22 for
general admission.

ALYSSA COBURN | THE CROW’S NEST

Curtain Call: The St. Petersburg City Theater announced that it will close
its doors after six decades. For years, the theater relied on community
contributions to stay open. The last production is “Squabbles” and it will run
from May 5-14.

Growing green: Campus to introduce greenhouse for research, growth
By Michael Moore Jr.
michaelmoor@mail.usf.edu

U

SF St. Petersburg’s
future is looking a
whole lot greener
because a greenhouse could
soon be coming to campus.
While the project does
not have a completion date,
$25,000 was approved from
an administrative fund in
addition to a $5,000 contribution from the Florida Fish and
Wildlife Institute.
According to Alana Todd,
who spearheaded the project, the greenhouse would
be available for use to all
students and professors. She

hopes that in addition to cultivating student interest in urban
agriculture, the greenhouse
will be used for graduate and
undergraduate research.
“There are a million benefits
to having one,” she says. “In
the long-term, it’s going to be
really great for students.”
As a double major in environmental studies and anthropology, Todd, a senior, is no
stranger to sustainability.
She is also the Student Government’s director of sustainable initiatives, the chair of the
Clean Energy and Resource
Conservation Commission and
a voting member of the Student

Green Energy Fund.
While some might scoff at
the idea of spending $30,000
on a greenhouse, Todd says
that the expenditure will
yield a durable structure that
is more likely to last. She
sees the project as a worthwhile investment.
For those that would criticize the expense, she points to
the opening of Lynn Pippenger
Hall and cites the potential
for community research in the
facilities that a greenhouse
would provide.
“It’s going to be an educational building for the students. None of it is coming

from student dollars and they
will see great benefits from it,”
Todd says.
In addition to being a resource
for students, she says that it
makes monetary sense as well.
“I remember looking at other
schools and looking at the
benefits that they have with
their greenhouses,” she says.
“A lot of schools have been
able to get a substantial amount
of money through grants and
scholarships doing experiments
and research in greenhouses.”
Todd cites the school’s
expansion as evidence for the
project’s potential for a positive
impact, saying that the addi-

tion of majors means that the
school must cater to students
from a wider variety of majors.
She says she has met a lot of
students interested in urban
agriculture but aren’t offered
the resources to fully explore
that on campus.
In addition to research and
education purposes, the facilities would be used to grow
seedlings for the Bayboro
food forest and the incoming
tower garden.
The greenhouse will be
located near the new Poynter
labs behind the Pianoman
building, where it will sit next
to the new solar panels.

on Disabilities and the Florida
Department of Education.
The mission of STING RAY
is to help transition students
with intellectual disabilities to
become productive and independent members of society.
Curriculums vary depending on the student’s needs
and strengths. In general, the
curricula focuses on employment preparation, on-the-job
training, preparation for continuing education, community
living, home living, financial
planning, relationships and
self-esteem.

Danielle Roberts-Dahm is
the director for STING RAY.
Dahm said the program came
to fruition in 2009 as a result
of a state task force recommendation to develop inclusive
college options for this population of students, where little
postsecondary opportunities
were available.
“The whole premise of
STING RAY is inclusion of
people with intellectual disabilities with the same-aged
peers,” Dahm said. “USFSP
has been a wonderful campus
to foster this inclusion with

their focus on diversity and the
students in STING RAY take
great pride in being a Bull.
The opportunity to walk across
the stage and participate in the
graduation ceremony with their
peers is the ultimate culmination of their work while on
campus.”
No STING RAY will be
graduating this semester, and
their next ceremony is still being
determined.

STING RAY, continued from P1
reach a compromise for both the
program and the administration.
Dominique Moore, a freshman in the program, participated
in the collection of signatures.
Moreno is her student mentor.
She said that she is excited about
the possibility of walking.
“I can prove to people that
said I couldn’t do it, or achieve,
that I could go to college. I
want to say that I finished the
program, and I’m a college
graduate,” said Moore. “High
school teachers said I would
never go to college. I never
thought I would go.”

Moore said the program has
helped her gain valuable independence, and even her father
has seen a change for the better.
She said that she and her brother discussed college but never
thought it was a real possibility.
After she graduates she
hopes to find a job at a local
grocery store.
STING RAY stands for
Students Transitioning into The
Next Generation, Recognizing
Alternatives for Youths. It has
partnered with the Pinellas
County School District, the
Florida Governor’s Commission

COURTESY OF VINCENT TIRELLI

ay for adjuncts varies
from college to college,
continued from P1
ing adjuncts on the three
campuses in the USF system
– St. Petersburg, Tampa and
Sarasota-Manatee – filed a
petition to hold a union election
sometime in the months ahead.
If a majority of USF
adjuncts approve, the Service
Employees International Union
(SEIU) would become their
agent in seeking better pay,
benefits and job security.
“Right now, adjunct faculty
cannot earn job security,
even after many years of
dedicated service,” union
organizers told USF adjuncts
in an email last year.
“Pay is out of step with
Florida’s cost of living, there
is a ceiling on opportunities
for advancement, and it is
routinely unclear whether
our classes will be offered in
the upcoming or subsequent
semesters. These working
conditions are detrimental to
our efforts to teach effectively,
to develop as professionals,
and to contribute to the
intellectual life of our campus
communities. Also, these
conditions force some of us
into poverty, unable to afford
our living expenses.”

Around the country in
recent decades, the number
of adjuncts has been rising as
college administrators seek
to hold down costs, including
student tuition and fees.
Adjuncts (not including
graduate assistants and other
non-tenure track employees)
now make up more than 40
percent of the faculty in schools
across the United States. In
1975, it was 25 percent.
Part-time faculty typically
fall into four groups: Graduate
students; retired academics
and other professionals; people
working in government and
private business who like to

teach on the side; and teachers
striving for a career in higher
education by piecing together
jobs each semester, sometimes
at multiple schools.
At USFSP in recent years,
adjuncts have included highprofile figures like Melanie
Bevan, a former assistant
police chief in St. Petersburg
who is now police chief in
Bradenton; the late Terry
Tomalin, the longtime
outdoors editor at the Tampa
Bay Times; and Fred Bennett,
a former Tampa business
executive who helped oversee
a program linking the College
of Education to youngsters
at some of St. Petersburg’s
struggling elementary schools.
They typify the group of
adjuncts who teach for emotional
fulfillment and the chance to give
back to the community.
“Don’t tell the
administration, but I could
do this – and would do this
– for nothing,” said Peter
Golenbock, 70, a nationally
known sports author and law
school graduate who teaches
classes about sports and
American history. “These
kids are wonderful, and I
enjoy the hell out of it.”
But Golenbock was one
of the names on a recent
email urging fellow adjuncts
to support the union
campaign.
“Every other
type of
faculty (at
USF)
has a
union,

Too many adjuncts?: A glut of adjuncts
diminishes the influence of full-time faculty,
says Vincent Tirelli, an adjunct at City University of New York.

something”?
“Less and
he asked.
less is that the case, and
McCreery
said he has no
with the growth in the use of
part-time faculty the idea is pretty interaction
with other
philosophy
much a joke. Thus, we have the professors,
and since he
corporate university.”
must share an
- Vincent Tirelli
office on the Tampa
including
teaching
assistants,” he said in an
interview. “The cause is just
and I can’t imagine anyone
disagrees with that.”
He said his support for the
union drive “simply has to do
with fairness” – adjuncts must
be able to “make a living” so
the best teachers can be hired.
“I’m rooting for ‘em,” said
Golenbock.
For every financially secure
adjunct like Golenbock, it
seems, there is an adjunct like
McCreery, the philosophy
teacher on the Tampa
and St. Petersburg
campuses who is
struggling to make a
satisfactory income.
“Did you know
that a definition of
the word “adjunct”
is “an inessential
part of

campus with other
adjuncts he can’t leave books
and other material there to share
with students.
“Right now, we (adjuncts)
have no voice,” he said.
“Everyone else at the
university has union
representation. It makes sense
that full-time professors make
higher salaries (than adjuncts),
but we deserve more.”

University
of Chicago have joined SEIU,
the union says, and adjuncts at
more than 50 other schools are
considering it.
The union has already had an
impact on some campuses.
According to SEIU, the
“median pay per course was
25 percent higher for parttime faculty that had union
representation.” The union says
that part-time faculty at Tufts
now make at least $7,300 per
course; adjunct pay at George
Washington University increased
32 percent in one department
with the first union contract;
and Antioch adjuncts now have
defined workload expectations
and protected health care
insurance.

“Adjuncts are a great
resource to tap into, and they
complement full-time faculty well. It
would be difficult without them.”
-Dean Sridhar Sundaram
Some of
the adjuncts around the country
who struggle to make ends
meet consider the growing,
low-paid work force a crisis in
higher education.
That has helped spur the
drive to form unions – a drive
that is gaining momentum.
In the last three years,
adjuncts at schools like Duke,
Georgetown, Tufts and the
COURTESY OF NANCY MCCANN

’A Great Resource’: Adjuncts
are “a great resource” who complement full-time faculty well,
says College of Business chief
Sridhar Sundaram

In
November,
part-time faculty at
Hillsborough Community
College in Tampa voted 2 to
1 to join SEIU. The victory
was announced as the first for
adjuncts at a public school in
the South.
HCC adjuncts are now seeking
a collective contract to improve
pay and working conditions.
Rebecca Skelton, a USFSP
adjunct who teaches art, and

Jeanette Abrahamsen, an
adjunct who teaches broadcast
news and beginning reporting
at USF Tampa, were guests
this spring on WMNF’s call-in
show, “Radioactivity,” to talk
up the union.
Abrahamsen, 31, who has
a master’s degree in digital
journalism and web design
from USFSP, said she had met
with other adjuncts to talk
about banding together.
“It helped us just to meet
and talk about it because a lot
of times you don’t know a lot
of the other adjuncts. We are
working at different times
and people are driving
around to different
campuses,” said
Abrahamsen. “Once
we started talking
about it, we realized
there are a lot of
people who want to
get behind
this.”

At USFSP, the pay for
adjuncts is set by the college
they teach in – Arts and
Sciences, Business, or
Education – and the philosophy
on utilizing adjuncts seems to
vary from college to college
and department to department.
For example, adjuncts make
up about half the faculty in the
Kate Tiedemann College of
Business, and exact numbers
can vary from semester to
semester, according to Dean
Sridhar Sundaram.

percent of the classes on
campus and 81 percent online.
The adjuncts with master’s
degrees make $2,500 per
course per semester, said
Starks. Those with doctorates
make $3,000.
“It would be wonderful if
we could use full-time faculty
only, “said Starks. “If the
budget allowed, it would be a
dream come true.”
Morgan Gresham, the
department’s creative writing
program coordinator, said
the department utilizes
guidelines published by the
National Council of Teachers
of English for the working
conditions of adjuncts.
The guidelines include
making teaching
appointments in a timely
manner, providing office
space with access to
computers and telephones,
and including adjuncts in
faculty meetings and on
committees.
“Many of our adjuncts have
been here for years,” said
Gresham. “I would love for
them to have an opportunity to
be full-time.”
One of the two full-time
professors added to the
department a couple of years
ago was an adjunct who was
“given the chance to move
up,” said Starks.
Starks said she was an
adjunct herself “a really long
time ago,” teaching five classes
in a semester when she was
a graduate student. She also
taught aerobics and GRE prep.
“We are doing the best we
can to make the lives of our
faculty and students the best
for everyone,” she said.

“Once we
started talking about it, we
realized there are a lot of people
who want to get behind this.”
- Jeanette Abrahamsen
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Spreading the Word: “There
are a lot of people who want to get
behind this,” says Jeanette Abrahamsen, who teaches broadcast news
and beginning reporting on the
Tampa campus.

“We are floating out there
alone,” Skelton, 64, told The
Crow’s Nest. “You can feel
from some of the professors
that you are not as good as fulltime faculty.”

Because of their expertise in
specialized topics outside the
university, he said, adjuncts
are paid $3,500 to $5,000 per
course. They teach 30 percent
of the credit hours in the
college, he said.
USFSP business adjuncts
include professionals
working in government,
accounting and investment
firms and health services
administration.
The majority of core and
introductory courses are
taught by full-time faculty,
while adjuncts teach electives,
Sundaram said.
“The spirit of using adjuncts
in my college is that we want
someone who is an expert in
their area,” said Sundaram.
“Adjuncts are a great
resource to tap into, and they
complement full-time faculty
well. It would be difficult
without them.”
The portrait of an adjunct
in the College of Arts and
Sciences can be quite different.
In the English program, there
are eight full-time faculty and
19 adjuncts, said Lisa Starks,
chair of the Verbal and Visual
Arts Department.
Adjuncts taught 56 percent
of the classes this semester
in the English program – 40

Although adjuncts are often
described as talented and
popular teachers who can bring
outside experience and a love
of teaching to the classroom,
the cost savings may have a
downside for students, at least
according to one study.
The American Association
of University Professors
(AAUP), a nonprofit
association of academics that
strives to maintain quality and

preserve academic freedom
in higher education, issued
a report in 2016 repeating
its 2003 conclusion that “the
dramatic increase in part-time
faculty has created ‘systemic
problems for higher education’
that have … diminished
student learning.”
The AAUP report says that
“while many faculty members
serving in part-time positions
are well qualified and make
extraordinary efforts to
overcome their circumstances,
researchers have found that
having a part-time instructor
decreases the likelihood that
a student will take subsequent
classes in a subject and that
instruction by part-time faculty
is negatively associated with
retention and graduation.”
The report says that “every
10 percent increase in parttime faculty positions at public
institutions is associated with
a 2.65 percent decline in the
institution’s graduation rate.”
Part of the problem,
according to AAUP, is that
many adjuncts are less
available to students than fulltime faculty are. The reasons
for this include the paradox that
adjuncts sometimes teach more
courses than full-time faculty
due to the low wages they
receive per course, they are less
integrated into the institution,
and they do not have access to
as many resources.
AAUP also mentions that
adjuncts are assigned to
“crowded group offices”
or do not have one at all,
making it more difficult to
meet with students.
Vincent Tirelli, 58, an
adjunct for over 25 years
who teaches government and
politics at the City University
of New York, said, “one of the
most important things research
has shown is that students need
contact with their professors
and their peers.”
Tirelli wrote his doctoral
dissertation – “The Invisible
Faculty Fight Back” – on what
some call “precarious faculty”
and was one of the founders
in 1998 of the Coalition of
Contingent Academic Labor. He
said a university with a lot of
adjuncts can have consequences
for full-time faculty.

“In the past, the idea that
our colleges and universities
were governed by both
the administration and the
faculty was a thing – shared
governance,” Tirelli wrote in
an email to The Crow’s Nest.
“Less and less is that the case,
and with the growth in the use
of part-time faculty the idea is
pretty much a joke. Thus, we
have the corporate university.”

Information in this article
was obtained from the
following reports:

“This Was Our Movement
in 2016” and “SEIU
Contract Highlights: The
Union Difference,” Service
Employees International
Union.
http://www.seiu.org

“Higher Education at a
Crossroads: The Economic
Value of Tenure and the
Security of the Profession
(2015-16),” American
Association of University
Professors.
https://www.aaup.org
“Statement from the
Conference on the Growing
Use of Part-time and
Adjunct Faculty” and
“Position Statement on
the Status and Working
Conditions of Contingent
Faculty,” National Council
of Teachers of English.
http://www.ncte.org/
positions/workingconditions

What about students – and
their parents? After all, they are
the consumers at USFSP.
Students sometimes do not
know their class is being taught
by an adjunct. Some are not
even familiar with the term.
But interviews suggest they do
have opinions on what makes a
good teacher.
Take Zack Batdorf, 22, a
senior majoring in psychology.
Asked if it concerns him that
an instructor is not a full-time
professor or does not have a
doctorate, he said these things
don’t matter to him.
“Certainly, for me, it’s the
quality of the experience that’s
important,” said Batdorf. “How
can I relate to the teacher?”
Samantha Ortiz, 18,
a freshman majoring in
criminology, said she knows
exactly what an adjunct
is because an “honest and
passionate” instructor last
semester talked about his
financial hardships and
explained to her class that
adjuncts like himself were “not
being treated as equals.”
Ortiz said the instructor “made
me think outside the box,” and
although he was not available all
the time, he “tried to make the
most of helping his students.”
“Being a good teacher has
to do with how much they
involve themselves with you,
not their Ph.D. or whether they
work full time,” said Krista
Evans, 21, a junior in mass
communications. “Adjuncts
deserve a shot, too.”
Nancy McCann, a graduate
student in journalism and
media studies, has taught as a
graduate assistant and adjunct
at USF Tampa and USFSP.

Dr. Lauren Friedman,
Director of Institutional
Research, USFSP Office
of Academic Affairs,
provided data reported
to the National Center
for Education Statistics
through the Integrated
Postsecondary Education
Data System and the
Southern Association of
Colleges and Schools.
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Powerful words: The case for filthy, foul language
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O

nce upon a time, I was
vehemently opposed to
swearing. When others dropped an expletive, you
could see me physically recoil.
I hated the power those
words held just as much as
I hated the type of person to
use them casually. Years of
my life were spent humming
over controversial song lyrics
and not so subtly mentioning
how “uneducated” my friends
sounded when they dropped
the f-bomb.
Today, I rarely get through
a conversation without using
some crude language, family
and business excluded.
There wasn’t a definitive
point where my views changed.
No realization snapped me to
where I am now, but instead
a gradual understanding that I
was being a hypocrite. Raised
to believe cursing was immoral, I held onto my views
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opinion of foul language, but
there were still many in the
same position I was originally in. I had become what my
past self hated.
Roping in my swearing
required a conscious effort at
first but did happen over time.
Instead of every other adjective
being adult language, cursing became an infrequent act.
Forcing myself to monitor what
comes out of my mouth also
taught me a valuable lesson
about the power of words.
I noticed how I naturally tune
out someone who rambles, but
the input from someone quiet
always garnered my attention.
This was because, as I came to
find out, every word has value,
swear words included.
When someone does nothing but talk all the time, they
become the boy who cried

wolf. Their words are so frequent that none of them have
any real weight. When a real
wolf is prowling about their
flock of sheep, when the situation arises that they need to
be heard, anything they say is
treated as background noise.
The same rule applies to
foul language. If every other
word would make an old lady
faint, they become lingual
filler with no meaning. On the
other hand, holding yourself
above their use earns you
nothing but undue stress.
Words are a powerful set of
tools to influence the world
around you. It would be silly to
deprive yourself of any of them,
and equally as pointless to strip
them of their potency. Don’t be
afraid of the weapons at your
disposal. With proper use, they
can turn you into a badass.

COURTESY OF WIKIMEDIA COMMONS

Hold Your Tongue: Even though some may call it rude, cursing can be
a valuable part of your vocabulary if used correctly.

No ‘I’ in team: Russell Westbrook is the MVP
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Photography Editor

without questions.
It took me 19 years to understand that I was to blame for
the evil of swearing.
If even the occasional expletive
is such a harmful weapon, how
do groups who curse stand to be
around each other? Why do some
communities frown on speech
that others rely on so heavily?
In my years of self-censorship, it never once occurred to
me that I was responsible for
the effect that swearing had on
me. I was giving these words
the awful power they held
over me; empowering them by
restricting their use.
Once I accepted this, some
non-PG language found its
way into my vocabulary. A few
mildly offensive terms slipped
into conversation in a hushed
tone. I felt liberated to have reclaimed a once-volatile aspect
of communication as my own.
So liberating that I began
swearing more often than I should
have. It was innocent at first.
Friends would tease my
newfound sailor’s mouth and I
was still self-conscious about
it. Once the novelty wore off,
I started to unconsciously drop
expletives in every sentence.
This continued until a
friend mentioned how my
recent change in diction had
made her feel uncomfortable. She only meant for me
to tone down my swearing,
but her request hit me like
a truck. I had changed my

By Michael Fergusson
Freshman Journalism and Media
Studies major

mfergusson@mail.usf.edu

I

n the NBA, the phrase
“Most Valuable Player”
is discussed on a different
level when compared to other
professional sports.
Being the MVP doesn’t mean
that a player is significantly
better than everyone else in the
league. It’s about more than stats.
Sure, it helps when somebody leads in points per game
or shooting percentage, but it’s
what a player does with those
statistics to better themselves and
their teams that truly matters.
There is, however, an MVP
candidate with all of these
qualities and more. His name is
Russell Westbrook.
Westbrook had an incredible
season with 31.6 points per
game, 10.7 rebounds per game,
and 10.4 assists per game. He
is the only player ever to record
a perfect triple-double, which
is when a player scores in the

double digits, assists in the
double digits and rebounds in
the double digits along with a
perfect shooting percentage in
a single game.
Westbrook is also the only
player to record 42 triple-doubles
in a single season, has the most
50-point triple-doubles in a single
season and is the first player since
Oscar Robertson’s 1961-1962
season to average a triple-double
for the entire season.
A true MVP makes the
players around them better
and thinks in terms of “we”
instead of “me.”
“We [are] in this together… we play as a team, and

that’s all that matters,” said
Westbrook after a loss to the
Rockets in the playoffs.
Despite the media’s attempts to make the dialog
about OKC being Westbrook’s team, he’s more
focused on explaining that he
and his teammates are equals.
Then there’s the other side.
The argument against Westbrook’s award consists of the
Rockets earning a better record
than OKC and beating them
in the playoffs. Some believe
James Harden deserves the
MVP more than Westbrook.
Looking at the two individually, Harden averaged 29.1
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Mr. Triple-Double: Russell Westbrook has proven to be the most
valuable player on any team this year. Without him, the Oklahoma City
Thunder aren’t the same, even if they don’t win games very often.

points per game, 11.2 assists
per game and 8.1 rebounds per
game. Both are efficient on
offense, but Westbrook edges
out Harden with more points
and rebounds per game.
Looking at the playoffs
alone, OKC was more dependent on Westbrook than
Houston was on Harden. When
Westbrook was on the court for
the series, the Thunder outscored Houston by an average
of 4.9 points. When Westbrook
was off the court, Houston outscored OKC by 51.3 points.
In Game 5 of the playoffs,
Westbrook only sat out six minutes of the entire game. During
those 6 minutes, Houston outscored the Thunder 27-9.
These alarming statistics
show how much of an impact
Westbrook has on his team.
People may believe that the
MVP needs to win a championship to be considered the Most
Valuable Player. According
to that logic, Charles Barkley,
Karl Malone and Allen Iverson
shouldn’t have received the
MVP trophy, which is ridiculous to even think about.
Despite not advancing to
the next round of the playoffs,
Russell Westbrook deserves
to be the MVP. His heart and
determination this season rivals
NBA greats. Looking at Westbrook’s season is more than
enough proof to say he is the
rightful MVP.
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Crow’s Corner: How to interview for success
By Lis Casanova
lis@mail.usf.edu
and Savannah Gibbs
spgibbs@mail.usf.edu

B

eing broke sucks.
But to actually make
some money you’re
going to need to interview
well. That means picking your
cleanest shirt, brushing up that
resume (check out last week’s
column!) and dedicating yourself to slaying that awkward
deep dive into your character.
Here are a few handy tips to
prepare you for every interview
you score.
1. Arrive early
Being on time is the most
important thing to do for an
interview, but showing up early
can save you a lot of stress.
If you’re worried that you
may not know where to park or

how to find the building, you
can always drive there the day
before to scope it out. Showing
up early also looks professional
and sets a good first impression.
You’ll have time to wind
down and get focused on what
you want to say. Use this time
to go to make sure all of your
papers are in order and go to
the bathroom to double-check
your appearance.
2. Be professional and personable
Be open and honest with the
employer from the first question in the interview. Show
them a little of your personality.
A good way to do this is to
bring up personal examples
that relate to the topic at hand.
However, it is important to not
share things that could make it
easy for your future employer

to discriminate against you.
3. Do your research
It’s a good idea to familiarize
yourself with the company you
are interviewing with.
A great place to start is to
look at their mission statement,
or to browse their website. The
key is to be informed about the
company you are applying to
work for. If you know who’s
going to interview you, it might
be a good idea to look them up
on social media, particularly
LinkedIn because it is a business and employment based
social media site.
At an interview I had with a
recruiter, I saw on her LinkedIn
that she had gone to a college
which I had gotten accepted to,
she’d worked in Atlanta near
my family and at her university’s newspaper. I was able to
talk to her about those things
in the interview, which really

helped us develop a connection. We both understood the
work that goes into making a
weekly publication, we both
can talk about the culture
of a different city and could
relate to the experience of art
schools. This helped us become
closer, which made her more
responsive to helping me find a
position.
4. Prepare questions
You know you are going to
get asked, so be ready: “Do
you have any questions for
us?” is the employer’s way of
determining how interested you
are in working for them. Ask
about your concerns.
Maybe you want a friendly atmosphere. In that case,
ask how often they do things
together outside of work.
Ask how much involvement
management has in your position. Ask about how collab-

oration happens organically.
Look at companies you want
to work for and see how much
they align in business practices.
Try and figure out what you
want from a work environment
and ask them how they can fill
those goals.
5. Emails are important. Include thank you notes.
You will likely email with
your interviewer before the
interview happens. This is your
time to put your cover letter
together, the USFSP Career
Center can help you workshop
your resume or social media
accounts. They can help you
find a job that is looking for
USF affiliates specifically. Use
your email to put your best foot
forward, be specific with your
word choice.
Good luck on your job search.
Be sure to use these guidelines
to land your next job!
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Graphic design take control in Command + New exhibition
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Beyond the Spectrum: Megan Sierra explains her thesis to guests at the exhibition on April 27. She created
a prototype of a job search database to help adults with autism find jobs.

By Evy Guerra
evelyng1@mail.usf.edu

S

howcasing a semester’s
worth of work, 17 senior
graphic design students
presented their final projects in
Harbor Hall last Friday.
Each student’s thesis tackled
the idea of what “design for
good” meant to them.
This kind of exhibition for
senior students in the graphic
design program takes place
every year in May. It’s a way
for students to publicly demonstrate what they learned.
Jennifer Yucus taught the
senior exhibition class for the
first time this semester.
“There’s a lot of meetings
during office hours, a lot of
words of encouragement and
it’s hard for them to narrow in
on one idea,” she said.
Throughout the months
leading up to the show,
students focused in on their
thesis and continued to work
with Yucus and their adviser
from the department.
Students in the senior exhibition class were also charged
with coming up with the exhi-

bition’s branding. After working together, students came up
with Command + New as the
name of the event. From there
the group created made press
releases, a website, invitations
and programs.
Originally pitching their
thesis ideas at the end of the
fall semester, designers continued to polish them during the
spring semester, mostly in their
free time. Students weren’t
given class time for research or
creating presentations.
Yucus chose this year’s
theme design for good and
said designers had to decide
what that meant to them. Most
students used their projects to
envision how they’d change the
world for the better.
Megan Sierra’s thesis focused
on adults diagnosed with autism. She created a prototype of
a job search database that would
help diagnosed adults find jobs.
“I’m not a web developer, I’m
a designer but I hope to continue to work with it,” Sierra said.
Sierra was inspired by working with the Center for Autism &
Related Disabilities at USF Tam-

pa. She realized that the students
were being helped throughout
their time there but after graduation needed assistance.
At her section of the exhibit,
she also used an interactive board
titled “Autism Does Not Define
Me.” She interviewed adults with
autism and had them participate
in a fill-in-the-blank activity.
Her favorite began with “I
want to be known for…” and
was finished by a person who
said, “I want to be known for
my skills at telling stories as
well as being a good person;
the anti-Trump.”
For Sierra, finally presenting
her thesis was a huge weight
off her shoulders.
“It’s so relieving and rewarding,” she said. “The program
is extremely intense. It really
does all pay off.”
Christine Dorobiala’s thesis involved helping with the
recent uptick in fake news.
After researching the issue,
she developed a fact checking
game for middle schoolers
called “Question Market.”
“I wanted to do something
where they’d be able to prac-

tice it so this isn’t just your
traditional textbook or video
education,” Dorobiala said. “I
wanted something interactive,
competitive and engaging.”
She wanted the students to be
able to take it outside the classroom and bring it to more people. The cards have cartoon-like
illustrations on them. Dorobiala
took into account the kind of
design that would appeal to her
middle school demographic.
“It’s more geared to something
semi-realistic, semi-cartoonish but
a lot more emoji-like,” she said.
She chose to aim her thesis
at middle schoolers because of
what they’re learning in school.
“Middle school is right when
they’re beginning to be introduced to the science courses
where you’re going to be researching more information and
more current events,” she said.
Dorobiala said that these
young teenagers are in the
process of becoming consumers
and could use help with determining what’s true. She hopes
to make a difference without the
student even realizing they’re
gaining the skills to determine
what’s real and what’s fake.
Johnny Quaranto suffers from
anxiety and wanted to help others

going through the same thing
with his thesis, Get Uncomfortable. The product is a 52 weeklong interactive deck of cards that
are supposed to help someone
overcome anxiety. The cards have
both relaxation techniques and
social scenarios written on them.
In preparation, Quaranto
conducted a survey of 120
students to find out what made
them anxious. Public speaking, confrontation and karaoke
were some of the most popular
answers. The techniques and
social scenarios would ideally
start to ease some of the anxiety from those activities.
Quaranto said having to do
in-class critiques throughout the
program helped him overcome
his fear of public speaking. He
enjoyed his time in the program
but was happy to see the end of
it at the senior exhibition.
“It was amazing,” Quaranto
said. “There were definitely ups
and downs and lots of blood,
sweat and tears but it definitely pays off. We’re all in the
program together so it creates a
family amongst ourselves.”
The show at Harbor Hall’s was
the first of two. A second show
will take place May 5 at The
Studio@620 from 5 to 9 p.m.
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Get Social: Johnny Quaranto takes photos of guests at the Command +
New Senior Exhibition for graphic designers on Friday. His thesis was a
deck of cards that is supposed to help people overcome anxiety.

Student band, Avenue Icon, releases first project
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In Tune: K Sahagian, Max Crespo, Eric Yoder and Brendon Porter make up
Avenue Icon. They recently released their first project, “Live I” on Soundcloud.

By Dinorah Prevost
dprevost1@mail.usf.edu
Brendon Porter leans across
the bench we’re sitting on,
unlocks his phone and turns the
screen toward me. He opens a

messaging app, the keyboard
pops up and he glides a finger
across it, random words appear
in the text box.
“I did this and it came up
with two different words and

they were Avenue Icon,” said
Porter, a freshman biology
major, referring to the name
of his new four-piece band. “I
thought it was pretty neat. We
might procure some meaning
out of it sometime soon.”
A self-proclaimed jam band,
Avenue Icon features Porter
on bass, Eric Yoder on guitar,
K Sahagian on keyboards and
drummer Max Crespo.
On April 22, the band
released their first demo on
Soundcloud. Called “Live I,”
the DIY spirited project was
recorded and produced in
Crespo’s garage.
Avenue Icon came together
through mutual friends and
a chance meeting at an open
mic night.
“Eric and K have known
each other for a long time and
I’ve known Eric for a long
time. And we were like: We
should do something. We have
talent. We should put it to use

and make some really cool
projects,” Porter said.
Yoder, 19, is a sophomore
geography major, and Sahagian
is a USF Tampa student majoring in industrial engineering.
“We just needed a drummer. The very next day, Eric
went to this open mic night
at the Iberian Rooster and
met Max,” Porter said. “And
then all it really took was
them needing a bass player
and so they called me up a
couple days later. We started practicing and it took off
pretty quickly.”
Avenue Icon named The
Grateful Dead, the Beatles,
Eagles of Death Metal and
Cannibal Corpse as their musical influence, but they refuse to
fit their sound into a box.
“Mostly, it’s a lot of jam band
material. We have some funk
influence, a bit of rock, a bit of
alternative. One of our songs is
an R&B song,” Porter said.

For vocals, they trade responsibilities between Yoder and
Sahagian, even though Sahagian
isn’t a big fan of his own voice.
“I wanted to start a band
because I don’t like the sound
of my voice and I prefer somebody else would sing. It’s hard
to do when you’re soloing,”
Sahagian said.
Last week, the band played
its first show at an open mic
at Iberian Rooster. Over the
next three months, they have
lined up shows at the Ale and
the Witch, Arkane Aleworks in
Largo and on WMNF 88.5 FM.
As for new material, two
more releases are in the works.
“We plan on making another
demo soon and probably at least
by the end of the summer, we’re
looking to record an actual EP,”
Porter said. “Further down the
line would be the album.”
You can follow Avenue Icon on
Facebook, @avenueicon, and on
Soundcloud, Avenue Icon.

